
 
 

2024-2025 School Year Job Announcement:  
Intervention Specialist, Grades 7-12 (Teacher) 

 
The Ohio State School for the Blind is a collaboration of students who are blind and visually impaired, their families, 
staff and community members who provide an individualized road map that develops the whole student.  The goals 
of the school include: 
 

 Assisting in the development of the whole student;  
 Providing and accessing professional development; 
 Improving communication; 
 Utilizing 21st-century technology. 

 
The Ohio State School for the Blind is seeking a passionate and dedicated Intervention Specialist at the 7-12 levels 
who provides a comprehensive approach to learning that addresses student academic, physical and wellness needs.  
Responsibilities include: 
 

 Instructing students in a well-managed and creative classroom based on researched-based principles and 
student data; 

 Assessing and monitoring student progress; 
 Using effective collaboration strategies with colleagues, parents, and Local Education Agency 

representatives; 
 Supporting the mission of the school. 

 
Position Requirements: 

 
 Valid Ohio licensure in Intervention Specialist, Visually Impaired (P-12)  

OR 
 Valid Ohio licensure in Intervention Specialist, Mild/Moderate (K-12)* 
 
*Intervention Specialist, Visually Impaired (P-12) licensure must be attained within two years of employment. 

 
(There may be the opportunity to attend a program for the TVI license that is sponsored by a grant would make the 
program low or no cost.) 
 
Salary: 
Paid in accordance with OEA deaf/blind teacher scale. 

 
All qualified candidates should apply at www.careers.ohio.gov, Intervention Specialist (Teacher) - OSSB. 

 
Ohio State School for the Blind, Office of Human Resources 

5220 North High Street, Columbus, OH 43214 
Phone: 614-644-5968, Fax: 614-441-4472, human.resources@osdb.oh.gov 

 
The State of Ohio is an Equal Employment Opportunity Employer and does not discriminate on the basis of race, color, religion, 
gender, gender identity or expression, national origin (ancestry), military status, disability, age (40 years or older), genetic 
information, sexual orientation, or caregiver status, in making employment-related decisions about an individual.  


