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Production Concept: 

Our human rights topic is gender inequality in the workforce. We chose this topic 

because everyone in our group is a STEM major, and three of them are women who have or will 

have experienced discrimination and sexual harassment in the workplace. This issue is 

particularly common in the engineering field, which two of our group members are entering, so 

we decided the business should be an engineering firm. This is a topic close to our lives. 

The popularity of this topic rose with the explosion of the #MeToo movement in October 

of 2017. Suddenly, thousands of women rose up to expose the injustice they had experienced 

over the course of their lives and the devastation sexual harassment had wrought on their mental 

health and job security.  

Prevalent themes in this play include sexism in the workplace, power and corruption, 

Females often struggle to gain meaningful employment in male-dominated fields. Sexism in the 

workforce exist and this was demonstrated when Holden makes inappropriate advances towards 

Chardonnay in her second interview.  

Second, power and corruption is present as well. Unfortunately, in society it is common 

to use power and status to circumvent the rules and threaten those of a lower status. This 

becomes apparent multiple times including Holden’s power over Leslie in making decisions, his 

exertion of control over Chardonnay, and finally his ability to demote Jane to inferior tasks.  

An additional theme existing in this production is Individual vs. Society defined as 

societal expectations of an individual to behave and look a certain way. The play is portraying 

how women are expected to dress a certain way in a workplace that brings out their femininity 

and beauty. Jane does not dress the way society wants her to dress, therefore Holden has no 

interest in hiring her.  
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Lastly, self-preservation is illuminated when Chardonnay is being sexually harassed, she 

protects herself worth by refusing to pursue a relationship with Holden. Even though she would 

be hired for the job, she would rather preserve her pride and self-respect than obtaining 

employment at the company. 
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Meeting Minutes 
 

February 22, 2019 - In-Class - 12:45 - 2:05 pm 
• Tyler, Judy, Armin, and Lauren were all in attendance. 
• Contact Information: 

o Armin: Armin.munir@gmail.com  
o Tyler: rugertyler1496@gmail.com 
o Lauren: lmcea0130@gmail.com  
o Judy: jgarz2000@gmail.com  

• Majors 
o Armin: Neuroscience 
o Tyler: Computer Science and Engineering 
o Lauren: Psychology 
o Judy: Chemical Engineering 

• Favorite Movie: 
o Armin: Mulan because she is a strong woman. 
o Tyler: Good Will Hunting because Robin Williams and Matt Damon are amazing 

actors. 
o Lauren: Hitch because Will Smith is good looking and funny. 
o Judy: A-Team (remake) because it was one of the first raunchy comedies I 

watched with my dad. 
 

• Play Proposal Discussion: 
For the interview scene in the beginning of the play, Lauren suggested that Chardonnay 
should say how she only went to undergrad and how Jane received her master’s from 
Stanford. Tyler suggested that during the interview, “power girl” should be younger than 
Holden because we want to portray as Holden having a higher status than “power girl,” 
so he has more of a say in decisions. Armin said that Chardonnay should act 
uncomfortable when she is sexually harassed but also not say anything to Holden. Then it 
will be clear that she is only saying nothing in order to get the job. 
 

• Preliminary Role Assignments: 
o Tyler: Sexist engineering manager conducting interview. 
o Lauren: Engineering manager with less seniority than the manager leading the 

interview. 
o Armin: Candidate interviewing for engineering position. Engineering manager 

finds the candidate attractive. 
o Judy: Candidate interviewing for engineering position. She is relatively ordinary. 

 
March 1, 2019 - In-Class - 12:45 - 2:05 pm 

• Armin, Tyler, and Lauren were in attendance. 
• Major Theme of the Play: Gender equality and sexual harassment in the workplace. 
• Major Characters: 
• Chardonnay Harper:  

o Comes from super wealthy family in California 
o Graduated Stanford, no grad school 
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o Pursued modeling as a way to make money in undergrad 
o Wasn’t fond of it but needed money and aware of her looks/figures 
o Applying to Chemical engineering firm after being encouraged by Roger to apply  
o Roger is a sexist man who made inappropriate comments at to you 
o Still applied anyway  

• Holden Williams 
o Married 37 two kids (boy and girls, middle school) 
o Encourages son to be sexist too  
o Also graduated from Stanford  
o Arrogant, sexist, close-minded, disrespectful, smart, successful 

• Jane Miller 
o Extremely intelligent 
o Top of class graduated from UCLA, grad school Stanford 
o Never really stood out to guys  
o Numerous publications/journals regarding (blank)  
o Heard of this opening at research conference Prague 

 
• Leslie Smith 

o Lacks seniority at firm 
o Early 30s 
o Top of class in grad school 
o Equally qualified with Holden  
o Sees workplace sexism and makes minimal attempts to stop it 

 
Unsure/Confusing: 

• Character names 
• Technical terms for the engineering firm 
• Lighting issues 

 
Role Assignments: 

• Stage Manager: Tyler 
• Playwright: Group as a whole 
• Dramaturg: Lauren 
• Scenic Designer: Armin 
• Costume Designer: Judy 
• Sound/Lighting: Group as a whole 

 
March 8, 2019 - In-Class - 12:45 - 2:05 pm 

• Tyler, Armin, Lauren, and Judy were in attendance. 
• Final Presentation Plan 

o The presentation will include the characters and themes mentioned in the notes 
from previous meetings. The presentation will center around two female 
candidates being interviewed for a prominent position by a male Director and a 
female Manager. The presentation will focus on sexual harassment and 
discrimination in the workplace and the corporate culture surrounding these 
issues. 
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• The group will memorize their lines individually and 3-4 outside of class meetings will 
be conducted after spring break. 

 
March 22, 2019 - In-Class - 12:45 - 2:05 pm 

• Tyler, Armin, Lauren, and Judy were all in attendance. 
• Design Discussion: 

o The group discussed the professional clothing to be worn by the interviewers and 
interviewees. The interviewers will be wearing standard business casual attire, 
while the interviewees will wear clothing that closely mirrors their physical 
appearance. Chardonnay will wear a shorter skirt, while Jane will wear more 
simple professional attire. 

 
• The group has finalized the script and has begun to finalize design concepts for the scene 

and attire for the group. The group plans to finish these design plans in the upcoming 
weeks and organize collages to accompany them. The group members have begun to 
memorize their lines. However, the group has been unable to meet outside of class and 
plans to meet 3-4 times in the two weeks before the final presentation. The group 
developed sound and lighting cues for the first three scenes and has organized them into 
their appropriate tables. Further, the group conducted a walk-through of the presentation 
to determine the length of the presentation. The group found the presentation was 14 
minutes in length and decided a portion of the script should be cut to shorten the 
presentation. As a result, Jane’s hiring scene was removed and additional banter between 
Leslie and Holden was also removed. 

 
March 29, 2019 - In-Class - 12:45 - 2:05 pm 

• Tyler, Armin, Judy, and Lauren were all present. 
• The group continued to rehearse the presentation and examined the length of the 

presentation again. The group found the presentation was around 10 minutes in length. 
As a result, the group concluded the script should not be edited in an effort to shorten the 
play because the additional removal of material would result in the presentation losing 
the intention of its original effect. Locations and meeting times were also determined for 
rehearsals leading up to the final presentations. The group members are expected to have 
their lines memorized by Wednesday, April 10th. The group will also meet on this date in 
an effort to more thoroughly rehearse and prepare for the final presentation. 

 
April 3, 2019 - Outside-of-Class - 9:00 - 10:30 pm 

• Tyler, Judy, Armin, and Lauren were all present. 
• The group continued to rehearse and reviewed progress on their individual portions of the 

final project. Tyler reviewed the meeting notes, light, and sound cues with the group and 
reviewed changes. Lauren presented her progress on the dramaturg’s notes and the format 
of the final script. Judy updated the group on her progress with the clothing collage and 
Armin updated the group on her progress with the with the sketch of the set. 

 
April 5, 2019 - In-Class - 12:45 - 2:05 pm 

• Tyler, Armin, Lauren, and Judy were all present. 
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• The group memorized their lines and began to practice the performance. During the 
performance, the group made changes to blocking cues to make the movements flow 
well. Finally, the group spent the last half of the class working on their individual 
assignments, with Armin working on the sketches, Tyler on the meeting notes and 
documentation, Lauren on the dramaturg’s note, and Judy on the clothing collage. 

 
April 10, 2019 - Outside-of-Class - 5:30 - 7:00 pm 

• Tyler, Armin, Lauren, and Judy were all present. 
• The group met in the regular classroom to rehearse and practice lighting cues. Armin and 

Judy will be primarily be in charge of running lights during the performance because 
Lauren and Tyler will be onstage for a majority of the performance. A combination of the 
projector and the room lights will be used for the sexual harassment scene. This will help 
create an ominous and creepy atmosphere for the scene. The group also ran through the 
script and blocked out the play. 

 
April 12, 2019 - In-Class - 12:45 - 2:05 pm 

• Tyler, Armin, Lauren, and Judy were all present. 
• The group memorized their lines and began to practice the performance. During the 

performance, the group made changes to blocking cues to make the movements flow 
well. Finally, the group spent the last half of the class working on their individual 
assignments, with Armin working on the sketches, Tyler on the meeting notes and 
documentation, Lauren on the dramaturg’s note, and Judy on the clothing collage. 

 
April 14, 2019 - In-Class - 7:00 - 8:30 pm 

• Tyler, Armin, Lauren, and Judy were all present. 
• The group rehearsed their lines for the full play and made additional edits to the final 

script. 
 

April 17, 2019 - In-Class - 5:30 - 7:00 pm 
• Tyler, Armin, Lauren, and Judy were all present. 
• The group rehearsed their lines and made additional edits to the final script. In addition, 

the group combined their collages and other materials into the final presentation report. 
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Dramaturg’s Note 
 
Beginning as early as the late 19th century, women have suffered discrimination in the 

workplace. In the memorable meeting in Seneca Falls of 1848, leading men and women called 
for an end to discrimination in all aspects of society. Along with the famous suffrage movement 
of the 1920s was the establishment of the U.S. Department of Labor Women’s Bureau by 
Congress. These initial efforts established women in politics and the labor force, two domains 
once thought to be for men only. Not only did this reinforce the female presence in a man’s 
world, but it went a step further to demand equality and justice as well. Despite these preliminary 
efforts for fairness, the battle continued. 

More specifically, as World War II ensued in the 1940s, a memorable icon, Rosie the 
Riveter, rose to fame. This famous image depicts a young, woman wearing a blue-collar outfit 
consistent with a factory worker’s wardrobe, flexing her bicep muscle. The slogan “We can do 
it!” stands out in color and size, urging woman that together they can essentially “hold down the 
fort” while the men protected forts abroad. Following their position during World War II, the 
Woman’s Pay Act of 1945 was brought before Congress, calling for equal pay regardless of sex. 
It would take an additional eighteen years before this motion would ever reach the President’s 
desk to be signed into law in 1963. With more and more exertions towards the progressive nature 
of women’s rights, little by little, workplace discrimination began to decrease. However, sexual 
bias still exists and can be very apparent in many recent instances. 

Coined by the activist, Tarana Burke, the slogan #MeToo rose to fame and popularity in 
October 2017 in light of the recent sexual harassment accusations brought forth against well-
known and respected men in society. Most notably, the infamous Harvey Weinstein allegations 
have made a mark in our society, encouraging women to speak out against sexual harassment, 
specifically, in the workplace. Not long after Weinstein, big names like Bill O’Reilly (Fox 
News), Roy Price (Amazon), Larry Nassar, Matt Lauer (NBC), Kevin Spacey, and unfortunately, 
many others found themselves in the spotlight. Undeterred by the public outcry of sexual 
equality, sexism and sexual harassment persist. 

The production, Strategic Fit, is a disturbing, yet classic representation of the prejudice 
taking place every day. It highlights two prospective candidates for a position at an engineering 
firm. The bias begins immediately as one applicant is paid closer attention to solely for her 
somewhat revealing outfit choice, despite her lack of performance in the interview. The other 
applicant’s achievements are overshadowed by her rather dull appearance and loose-fitting 
clothing. As the plot progresses, the encounters become even more distressing and concerning, 
yet still showing a valid and real depiction of what continues to linger in this progressive society. 
This play isolates the human rights of issue faced by women in the workplace, ultimately 
drawing attention to the ironically unsettling yet routine experiences many are forced to endure. 
Perhaps this authentic portrayal will reiterate that though many efforts have been made in the 
news and in the public eye, discrimination in the workplace is an enduring and long-lasting civil 
rights concern.   
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Character Descriptions 
 

Chardonnay Harper: Coming from a wealthy family in California, Chardonnay rarely 

encountered adversity in her childhood. Chardonnay received a master’s degree in civil 

engineering from Purdue University, Chardonnay began to notice her good looks and full figure 

were useful in getting ahead in her career. Upon finishing undergrad, Chardonnay hadn’t decided 

on whether or not she would pursue a graduate school education.  

 

Holden Williams: Holden Williams is a happily married man with two kids, a daughter and son 

in their middle school years. After attaining his masters from Stanford, Holden, along with his 

college friend Roger, started at a highly regarded engineering firm. Holden now holds a high up 

position at this firm and often uses his seniority to his advantage at the firm. His intelligence and 

success have a way of masking his close-mind and sexist attitude.  

 

Jane Miller: After graduating top of her class at UCLA, Jane attended graduate school at 

Stanford University with a master’s degree in Sustainable Design and Construction. She is 

regarded as extremely intelligent yet lacking physically. She has never stood out to her male 

peers or even cared for that matter. She has numerous publications and journals. She heard of 

this opening at the firm while attending a research conference in Prague.  

 

Leslie Smith: Leslie is a powerful woman in her early thirties who is extremely successful at her 

engineering firm. Graduating top of her class in graduate school, she never struggled with 

finding a position afterwards. On paper, she is equally qualified as Holden, except for years at 
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the firm. She notices sexism and disrespect in the workplace but makes minimal attempts to end 

it.  
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Strategic Fit 

Scene 1: First Impressions 
It is September 5, 2016 exactly one year and one month before the rise of the #MeToo 

movement in America. The scene opens in a conference room for the engineering firm, AMA 
Inc., where the Director of Consulting, Holden, and his second-in-command, Leslie, are 
interviewing candidates for a new position overseeing environmentally responsible construction.  
 
Light Cue 1.                              

Lights turn on and Leslie Smith and Holden Williams are sitting at in a small office, awaiting the 
arrival of the next interviewees. These are the last interviews of the day and the two are casually chatting. 
 
Holden: Ugh! Thank god we’ve only got two left.  
 
Leslie: It’s almost the end of the day. Relax! 
 
A knock is heard on the door. 
 
Leslie: Oh, look! Our next appointment is here. 
 
Holden: Come in! 
 
Sound Cue 1. 
 
Interviewee #1 enters the room. Leslie stands, nudging Holden to follow her lead. Office sounds start as 
door opens and end as door closes. 
 
Sound Cue 2. 
 
Jane: Hello! My name is Jane Miller, it’s a pleasure to meet you both. (Holds out Hand) 
 
(The two shake hands). 
 
Leslie: Nice to meet you and welcome to AMA Inc.  I’m Leslie Smith, I’m the junior manager of 
consulting. This is my colleague一 (gesturing to Holden) 
 
(Holden nods at her.) 
Holden: I’m Holden Williams, the Head of Consulting and Ms. Smith’s boss.  
 
(All sit down). 
 
Jane: Nice to meet you both. Here’s a copy of my resume. 
 
 (Jane holds out to Holden who does not look up from his papers, falters, then hands it to Leslie). 
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Leslie: (looks at Holden annoyed) Thank you. So, Jane, do you want to begin by telling us a little about 
yourself? 
 
Jane: I recently graduated from Stanford with a Master’s in Sustainable Design and Construction and a 
focus in environmentally friendly construction practices. I’m really interested in designing sustainable 
infrastructure that is cost-effective and can withstand major environmental disasters. I recently attended a 
conference in Prague on that, actually.  
 
Leslie: Really, that’s very interesting. (Nudges Holden). Isn’t it, Holden? (Annoyed). 
 
Holden: (Startled) Oh, yes! (Unenthusiastic) Very interesting. (Leers at Jane.) Wow, I really need some 
coffee. (Gets up and moves to other side of the room. Stands there and drinks it, creating awkward 
pause.) 
 
Leslie: So, I see on your resume, you were a part of an internship at AECOM. (Surprised) Very 
impressive. Do you mind telling me a little more about your experience?  
 
Jane: Well, as I’m sure you know, AECOM Technology Corporation is a construction consulting and 
design firm, and we were contracted to repair building damage in Florida after the recent hurricanes. My 
role was to design large-scale hurricane-proof, LEED-certified corporate offices…. 
 
Light Cue 2. 
Room fades to black on the last few words. Lights come on as Chardonnay walks into the room. Leslie 
and Holden are in the same positions. 
Light Cue 3. 
Interviewee #2 enters the room. Holden jumps to his feet, with Leslie following at a more sedate pace. 
 
Chardonnay: Hello! My name is Chardonnay Harper, it’s a nice to meet both of you. (Holds out Hand) 
 
The two shake hands, Holden shakes her hand a little longer than acceptable and she takes her hand 
away after a while. 
 
Leslie: Nice to meet you. I’m Leslie Smith, I’m the junior manager of consulting. This is my colleague-- 
(gesturing to Holden) 
 
Holden: I’m Holden Williams, Ms. Harper. Head of consulting. The boss. 
 
All sit down. 
 
 Chardonnay:  It’s very nice to meet you both. Here is my resume! 
 
 (Chardonnay holds resume out to Holden, who immediately grasps it.  
 
Holden: (Scans resume). Intriguing. Tell me about yourself. 
 
Chardonnay: I recently graduated from Purdue with a Master’s in Civil Engineering. I also did an 
internship with Ben’s Construction Company during my masters for both years. You may have never 
heard of the company since its pretty small, but it’s given me a lot of experience. 
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Holden: That’s wonderful! Any interesting hobbies you don’t mention on your resume? Modeling, 
perhaps? 
 
Chardonnay: Modeling? Of course not! (Confused) What would make you think that? 
 
Holden: (Nonchalantly) Well you’re just so beautiful I thought maybe you had modeled. 
 
Chardonnay: Uhm...haha (Uncomfortably)...Thanks... 
 
Leslie: (Flustered) Well anyways…. Tell me about your internship. What did you do there? 
 
Lights turn off, and scene ends. 
 
Light Cue 4. 
 
 (Lights turn off, and scene ends.) 
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Scene 2: Conflicting Values 
The scene opens with Holden and Leslie sitting in Holden’s office discussing the 

applicants.  
 
Light Cue 5. 
 
Lights come up. 
 
Holden holds folders of each of the candidates’ profiles and stands across the table from Leslie. 
He begins dropping the folders one-by-one onto the table 
 
Holden: (Disinterested) Tim 
(Thud) 
Tricia 
(Thud) 
Adam 
(Thud)   
Jane 
(Thud) 
(Pauses, suddenly interested) Chardonnay 
(Holden sits, opens the file, and browses it for a moment. He then places it on the table next to 
the others). 
 
Holden: What do you think? We have to pick two for the next round. 
 
Leslie: I think we should continue with Adam and Jane. They both have the experience and 
pedigree for the position. 
 
Holden: Sure, Adam seems to be qualified, but I’d rather see Chardonnay in the office 
everyday...if you know what I mean (Gesturing). 
 
Leslie: No… I don’t actually. Adam is better suited for the position. He deserves the offer.  
 
Holden: I’m sorry, Leslie. Since when were you my superior? I’ve been at the company longer 
than you. I’m calling the shots here. If you want Adam here so badly, maybe he can take your 
job. Mhmm?  
 
Leslie: (Defeated) No, sir. That won’t be necessary. Chardonnay and Jane are the perfect fit for 
our company. I think we should offer them a second interview.  
 
Holden: I agree, Leslie. Good work. Get them on the phone and schedule something next 
Tuesday, before 3pm. I have a very important conference call at Top Golf that I cannot be late 
for.  
 
Light Cue 6. 
Lights cut to black. 
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Scene 3: Callbacks 
Scene begins with Holden and Leslie sitting in the conference room awaiting the first 

callback interviewee. 
 
Light Cue 7:  
 
Lights come up. 
 
Leslie: So, Chardonnay and Jane will be coming in today for their call back interviews. I have 
their files right here if you’d like to read up on them for a refresher.  
 
Holden: (scoffs) Trust me, Chardonnay would be hard to forget. 
 
A knock on the door. Jane enters for her interview. 
 
Jane: Hello! Nice to see you both again.  
 
Leslie: You as well, Jane. We are delighted to have you back. Congratulations on making it to 
the second, and final, interview. Your resume caught our eye, your first interview kept us 
intrigued, and now we are looking to see how you’ll fit into the company 
 
Jane: Thanks for having me back. What would you like to know? 
 
Leslie: When working in a group, what roles do you typically take on? More specifically, how 
do you see yourself fitting into our company? 
 
Jane: Well, I typically take the lead in documenting projects. I find organization and… 
 
Holden begins looking at his phone disinterested. 
 
...documentation to be extremely important in developing future projects. As a result, at first, I 
primarily see myself contributing greatly to maintaining and improving current documentation 
standards. I see myself gaining valuable experience from this and eventually moving into a 
management role- 
 
Holden snorts and laughs loudly at something on his phone. 
 
Leslie: (Disgusted, nudges Holden) Holden, pay attention. 
 
Holden: Oh, sorry Jane, I have an important deadline I have to meet and need to be checking my 
phone periodically. Please continue. 
 
Leslie: Sorry Jane. Would you be open to rotating positions in your first year? We try this so our 
new hires can be exposed to a variety of the areas in our company. 
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Jane: I’m definitely excited to try new things and learn from these new experiences. I’m 
extremely interested in sustainability and you all are the model for implementing sustainable 
practices.  
 
Leslie: Well, Jane. We are finished here. Thank you again for your time and interest in our 
company. My colleague and I (gesturing towards Holden who is looking at his phone) will be in 
touch. Holden, any final words? (awaits his response but Holden is too focused on his phone) 
Holden? Any final remarks for Jane? (still no response, bumps Holden’s arm) Holden.  
 
Holden: Uh! Oh! Yes, Jane. Nice to meet you. We will be in touch. 
 
Jane has an uneasy look on her face. She turns to Leslie who continues to hold her smile and 
smiles back. She turns to exit the room as she can hear Leslie quietly lecturing Holden. 
 
After Jane leaves, the two interviewers sit down and prepare for Chardonnay 
 
Leslie: So, what’s the deadline you’re so worried about? The project estimate isn’t due until next 
month.  
 
Holden: (rolls eyes) Leslie, stay out of it. I’m texting Roger about going to Topgolf again. Very 
important stuff (nodding head back and forth).  
 
Leslie: Whatever. (continuing to review the applicants' folders). Come on, Holden. Pay attention 
please. I’m not making the decision alone, so I need your input. 
 
Holden: Calm down, Leslie. I know who is getting the job and it’s definitely not Jane. 
 
Leslie: But we haven't even --  
A knock on the door interrupts the conversation. 
 
Holden: Oh, look! Chardonnay is here for her interview. Come in. 
 
Chardonnay enters and approaches the table. Holden stands eagerly to shake her hand. 
 
It’s very nice to see you again, congratulations on reaching the second, and final rounds of 
interviews. 
 
Chardonnay: (Conveying interest) It’s nice to see you too. 
 
Both sit. Leslie fidgets, uncomfortable with Holden’s increase interest in Chardonnay. 
 
Holden: So, we had a couple more questions, they’re more formalities than anything to be 
honest. Let us begin. When working in a group, what roles do you typically gravitate towards? 
More specifically, how do you see yourself fitting in with our company? 
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Chardonnay: Oh gosh, I take on many roles. I’ve been mainly involved with the design phase of 
projects, but I am open to anything. In terms of your company, I’m not sure. I’m mainly looking 
to explore career options and think your company would be a good place to do that. 
 
Holden: (Eagerly) That’s perfect. It sounds like you would also be open to rotating positions, so 
we don’t have to go through that. You’re definitely a good fit for the position. I’m sure we’ll be 
getting back to you fairly quickly. Any questions for us? 
 
Chardonnay: I don’t even know what I would begin to ask. 
 
Leslie is still visibly uncomfortable. 
 
Holden: (Stands) Well, it was nice to see you again, and we definitely hope to be seeing you 
soon. 
 
Light Cue 8 
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Scene 4: #MeToo 
(After Chardonnay’s callback, Leslie leaves the room, turning half the lights off and 

Chardonnay goes to follow her. Holden calls her back into the room.) 
 
Light Cue 9  
Holden: Miss Chardonnay, could you come back here for a minute, please? 
  
Chardonnay: Of course! Did you need something else? 
  
Holden: No, no. I just wanted to congratulate you on your interview. I think you’ll be a great 
asset to this company. 
  
Chardonnay: (Hopefully.) Does that mean I got the job? 
 
Holden: Well, not officially. (Chuckles.) However, I am the boss, and I do have final say in who 
gets the job. (Winks) 
 
(Chardonnay laughs. Holden Begins subtly backing Chardonnay into a wall.) 
 
Holden: However, the other applicant we’re considering is extremely qualified as well, and I 
would like some…. reassurance that you are dedicated to serving this company. 
 
Chardonnay: (Uncomfortably) I’m not sure what you mean…. 
 
(Holden places one arm by Chardonnay’s head and leans in closer). 
 
Light Cue 10  
Room goes dark. 
 
Holden: How about dinner? And then after……well. We are adults. 
 
Light Cue 11  
Lights come on half strength. 
 
(Chardonnay pushes herself away from the wall and out of his reach). 
 
Chardonnay: (Shocked) Aren’t you married? 
 
Light Cue 12 
Room goes dark. 
 
Holden: (Chuckles) Please, you and I both know that means very little. Just because soccer has a 
goalie...doesn’t mean you can’t score. (Threateningly) Besides, if you want this job… 
 
Light Cue 13  
Lights go to half power. 
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Chardonnay: (Angrily) I would never agree to date anyone for a job, let alone a married man! 
 
Holden: (Angrily) Well then, you will never work for this company while I’m in charge. And if 
you even think of reporting me, remember I play golf with some of the biggest Execs in 
engineering. I can have you blackballed for life. 
 
(Chardonnay begins tearing up, a horrified look on her face. She hurries out of the room, 
brushing past Leslie on her way out. Leslie looks back at her, then proceeds forward angrily to 
confront Holden.) 
 
Light Cue 14 
Lights come on.  
 
Leslie: Again? How dare you― 
 
Holden: (Menacingly) Shut it, if she really wanted this position she wouldn’t have been such a 
weakling. After all, you were willing to― 
 
Leslie: Enough! I get it. 
 
Holden: That’s what I thought. Now go back to your desk and tell the ugly one she’s been hired. 
 
Leslie: (Angrily) Her name is Jane. 
 
Holden: (Yells) Whatever. Just do it! 
 
(Leslie cowers, then rushes out of the office.) 
 
Holden: (To Himself) Women! That Chardonnay had promise…. ah well. She’ll learn soon 
enough. 
 
Light Cue 15 
 (Holden leaves the office, turning out the lights as he does so.) 
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Scene 5: The Reality 
(Jane walks up to Holden’s desk and places a paper on his desk. He sighs quietly and 

picks it up without reading it.) 
 
Light Cue 16 
 
Jane walks up to Holden’s desk and places a paper on his desk. He sighs quietly and picks it up 
without reading it. 
 
Holden: And what’s this? 
 
Jane: My two weeks’ notice, sir. I found a job with another firm, and I couldn’t turn down their 
offer. 
 
Holden: (Shouts) You’re quitting!? Why the hell are you doing that? 
 
Jane: (Upset) I don’t feel like I am a valued employee here. Honestly, working at THE AMA 
Inc. is nothing like I imagined. 
 
Holden: Imagined! This is a company not fairyland. You shouldn’t IMAGINE anything but your 
work!  
 
Jane: (Getting angrier) That’s the thing, SIR, I’m not doing any work. All I have been doing is 
getting coffee and doing research for my coworkers’ projects. Before this company, I was 
leading major restoration projects. Now I’m a glorified secretary.  
 
Holden:(Amused) Geeze, is it your time of the month or something. (Patronizing) Honey, you 
should be thankful for this job. Not every guy would hire a girl looking like… (Body Scan) ... 
(Disgustedly) you. 
 
Jane: (Horrified in an angry way.) Excuse me! What are you implying? 
 
Holden: (Smugly) Oh nothing. And fine, resignation accepted. (Tosses paper on a pile of papers) 
Now get back to work and clear your stuff out by the end of the two weeks. 
 
(Jane leaves the office angry, confused, and upset. She goes to slam the door, then catches it and 
closes it.) 
 
Holden: (Rolls eyes) I knew I should’ve hired a man.  
Light Cue 17 
 
Room fades to black. The END 
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Strategic Fit (Rough Draft) 

Scene 1: First Impressions 
It is September 5, 2016 exactly one year and one month before the rise of the #MeToo 

movement in America. The scene opens in a conference room for the engineering firm, AMA 
Inc., where the Director of Consulting, Holden, and his second-in-command, Leslie, are 
interviewing candidates for a new position overseeing environmentally responsible construction.  
 
Light Cue 1.                              

Lights turn on and Leslie Smith and Holden Williams are sitting at in a small office, awaiting the 
arrival of the next interviewees. These are the last interviews of the day and the two are casually chatting. 
 
Holden: Ugh! Thank god we’ve only got two left.  
 
Leslie: It’s almost the end of the day. Relax! 
 
A knock is heard on the door. 
 
Leslie: Oh, look! Our next appointment is here. 
 
Holden: Come in! 
 
Sound Cue 1. 
 
Interviewee #1 enters the room. Leslie stands, nudging Holden to follow her lead. Office sounds start as 
door opens and end as door closes. 
 
Sound Cue 2. 
 
Jane: Hello! My name is Jane Miller, it’s a pleasure to meet you both. (Holds out Hand) 
 
(The two shake hands). 
 
Leslie: Nice to meet you and welcome to AMA Inc.  I’m Leslie Smith, I’m the junior manager of 
consulting. This is my colleague一 (gesturing to Holden) 
 
(Holden nods at her.) 
Holden: I’m Holden Williams, the Head of Consulting and Ms. Smith’s boss.  
 
(All sit down). 
 
Jane: Nice to meet you both. Here’s a copy of my resume. 
 
 (Jane holds out to Holden who does not look up from his papers, falters, then hands it to Leslie). 
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Leslie: (looks at Holden annoyed) Thank you. So, Jane, do you want to begin by telling us a little about 
yourself? 
 
Jane: I recently graduated from Stanford with a Master’s in Sustainable Design and Construction and a 
focus in environmentally friendly construction practices. I’m really interested in designing sustainable 
infrastructure that is cost-effective and can withstand major environmental disasters. I recently attended a 
conference in Prague on that, actually.  
 
Leslie: Really, that’s very interesting. (Nudges Holden). Isn’t it, Holden? (Annoyed). 
 
Holden: (Startled) Oh, yes! (Unenthusiastic) Very interesting. (Leers at Jane.) Wow, I really need some 
coffee. (Gets up and moves to other side of the room. Stands there and drinks it, creating awkward 
pause.) 
 
Leslie: So, I see on your resume, you were a part of an internship at AECOM. (Surprised) Very 
impressive. Do you mind telling me a little more about your experience?  
 
Jane: Well, as I’m sure you know, AECOM Technology Corporation is a construction consulting and 
design firm, and we were contracted to repair building damage in Florida after the recent hurricanes. My 
role was to design large-scale hurricane-proof, LEED-certified corporate offices…. 
 
Light Cue 2. 
Room fades to black on the last few words. Lights come on as Chardonnay walks into the room. Leslie 
and Holden are in the same positions. 
Light Cue 3. 
Interviewee #2 enters the room. Holden jumps to his feet, with Leslie following at a more sedate pace. 
 
Chardonnay: Hello! My name is Chardonnay Harper, it’s a nice to meet both of you. (Holds out Hand) 
 
The two shake hands, Holden shakes her hand a little longer than acceptable and she takes her hand 
away after a while. 
 
Leslie: Nice to meet you. I’m Leslie Smith, I’m the junior manager of consulting. This is my colleague-- 
(gesturing to Holden) 
 
Holden: I’m Holden Williams, Ms. Harper. Head of consulting. The boss. 
 
All sit down. 
 
 Chardonnay:  It’s very nice to meet you both. Here is my resume! 
 
 (Chardonnay holds resume out to Holden, who immediately grasps it.  
 
Holden: (Scans resume). Intriguing. Tell me about yourself. 
 
Chardonnay: I recently graduated from Purdue with a Master’s in Civil Engineering. I also did an 
internship with Ben’s Construction Company during my masters for both years. You may have never 
heard of the company since its pretty small, but it’s given me a lot of experience. 
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Holden: That’s wonderful! Any interesting hobbies you don’t mention on your resume? Modeling, 
perhaps? 
 
Chardonnay: Modeling? Of course not! (Confused) What would make you think that? 
 
Holden: (Nonchalantly) Well you’re just so beautiful I thought maybe you had modeled. 
 
Chardonnay: Uhm...haha (Uncomfortably)...Thanks... 
 
Leslie: (Flustered) Well anyways…. Tell me about your internship. What did you do there? 
 
Lights turn off, and scene ends. 
 
Light Cue 4. 
 
 (Lights turn off, and scene ends.) 
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Scene 2: Conflicting Values 
The scene opens with Holden and Leslie sitting in Holden’s office discussing the 

applicants.  
 
Light Cue 5. 
 
Lights come up. 
 
Holden holds folders of each of the candidates’ profiles and stands across the table from Leslie. 
He begins dropping the folders one-by-one onto the table 
 
Holden: (Disinterested) Tim 
(Thud) 
Tricia 
(Thud) 
Adam 
(Thud)   
Jane 
(Thud) 
(Pauses, suddenly interested) Chardonnay 
(Holden sits, opens the file, and browses it for a moment. He then places it on the table next to 
the others). 
 
Holden: What do you think? We have to pick two for the next round. 
 
Leslie: I think we should continue with Adam and Jane. They both have the experience and 
pedigree for the position. 
 
Holden: Sure, Adam seems to be qualified, but I’d rather see Chardonnay in the office 
everyday...if you know what I mean (Gesturing). 
 
Leslie: No… I don’t actually. Adam is better suited for the position. He deserves the offer.  
 
Holden: I’m sorry, Leslie. Since when were you my superior? I’ve been at the company longer 
than you. I’m calling the shots here. If you want Adam here so badly, maybe he can take your 
job. Mhmm?  
 
Leslie: (Defeated) No, sir. That won’t be necessary. Chardonnay and Jane are the perfect fit for 
our company. I think we should offer them a second interview.  
 
Holden: I agree, Leslie. Good work. Get them on the phone and schedule something next 
Tuesday, before 3pm. I have a very important conference call at Top Golf that I cannot be late 
for.  
 
Light Cue 6. 
Lights cut to black. 
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Scene 3: Callbacks 
Scene begins with Holden and Leslie sitting in the conference room awaiting the first 

callback interviewee. 
 
Light Cue 7:  
 
Lights come up. 
 
Leslie: So, Chardonnay and Jane will be coming in today for their call back interviews. I have 
their files right here if you’d like to read up on them for a refresher.  
 
Holden: (scoffs) Trust me, Chardonnay would be hard to forget. 
 
A knock on the door. Jane enters for her interview. 
 
Jane: Hello! Nice to see you both again.  
 
Leslie: You as well, Jane. We are delighted to have you back. Congratulations on making it to 
the second, and final, interview. Your resume caught our eye, your first interview kept us 
intrigued, and now we are looking to see how you’ll fit into the company 
 
Jane: Thanks for having me back. What would you like to know? 
 
Leslie: When working in a group, what roles do you typically take on? More specifically, how 
do you see yourself fitting into our company? 
 
Jane: Well, I typically take the lead in documenting projects. I find organization and… 
 
Holden begins looking at his phone disinterested. 
 
...documentation to be extremely important in developing future projects. As a result, at first, I 
primarily see myself contributing greatly to maintaining and improving current documentation 
standards. I see myself gaining valuable experience from this and eventually moving into a 
management role- 
 
Holden snorts and laughs loudly at something on his phone. 
 
Leslie: (Disgusted, nudges Holden) Holden, pay attention. 
 
Holden: Oh, sorry Jane, I have an important deadline I have to meet and need to be checking my 
phone periodically. Please continue. 
 
Leslie: Sorry Jane. Would you be open to rotating positions in your first year? We try this so our 
new hires can be exposed to a variety of the areas in our company. 
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Jane: I’m definitely excited to try new things and learn from these new experiences. I’m 
extremely interested in sustainability and you all are the model for implementing sustainable 
practices.  
 
Leslie: Well, Jane. We are finished here. Thank you again for your time and interest in our 
company. My colleague and I (gesturing towards Holden who is looking at his phone) will be in 
touch. Holden, any final words? (awaits his response but Holden is too focused on his phone) 
Holden? Any final remarks for Jane? (still no response, bumps Holden’s arm) Holden.  
 
Holden: Uh! Oh! Yes, Jane. Nice to meet you. We will be in touch. 
 
Jane has an uneasy look on her face. She turns to Leslie who continues to hold her smile and 
smiles back. She turns to exit the room as she can hear Leslie quietly lecturing Holden. 
 
After Jane leaves, the two interviewers sit down and prepare for Chardonnay 
 
Leslie: So, what’s the deadline you’re so worried about? The project estimate isn’t due until next 
month.  
 
Holden: (rolls eyes) Leslie, stay out of it. I’m texting Roger about going to Topgolf again. Very 
important stuff (nodding head back and forth).  
 
Leslie: Whatever. (continuing to review the applicants' folders). Come on, Holden. Pay attention 
please. I’m not making the decision alone, so I need your input. 
 
Holden: Calm down, Leslie. I know who is getting the job and it’s definitely not Jane. 
 
Leslie: But we haven't even --  
A knock on the door interrupts the conversation. 
 
Holden: Oh, look! Chardonnay is here for her interview. Come in. 
 
Chardonnay enters and approaches the table. Holden stands eagerly to shake her hand. 
 
It’s very nice to see you again, congratulations on reaching the second, and final rounds of 
interviews. 
 
Chardonnay: (Conveying interest) It’s nice to see you too. 
 
Both sit. Leslie fidgets, uncomfortable with Holden’s increase interest in Chardonnay. 
 
Holden: So, we had a couple more questions, they’re more formalities than anything to be 
honest. Let us begin. When working in a group, what roles do you typically gravitate towards? 
More specifically, how do you see yourself fitting in with our company? 
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Chardonnay: Oh gosh, I take on many roles. I’ve been mainly involved with the design phase of 
projects, but I am open to anything. In terms of your company, I’m not sure. I’m mainly looking 
to explore career options and think your company would be a good place to do that. 
 
Holden: (Eagerly) That’s perfect. It sounds like you would also be open to rotating positions, so 
we don’t have to go through that. You’re definitely a good fit for the position. I’m sure we’ll be 
getting back to you fairly quickly. Any questions for us? 
 
Chardonnay: I don’t even know what I would begin to ask. 
 
Leslie is still visibly uncomfortable. 
 
Holden: (Stands) Well, it was nice to see you again, and we definitely hope to be seeing you 
soon. 
 
Light Cue 8 
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Scene 4: #MeToo 
(After Chardonnay’s callback, Leslie leaves the room, turning half the lights off and 

Chardonnay goes to follow her. Holden calls her back into the room.) 
 
Light Cue 9  
Holden: Miss Chardonnay, could you come back here for a minute, please? 
  
Chardonnay: Of course! Did you need something else? 
  
Holden: No, no. I just wanted to congratulate you on your interview. I think you’ll be a great 
asset to this company. 
  
Chardonnay: (Hopefully.) Does that mean I got the job? 
 
Holden: Well, not officially. (Chuckles.) However, I am the boss, and I do have final say in who 
gets the job. (Winks) 
 
(Chardonnay laughs. Holden Begins subtly backing Chardonnay into a wall.) 
 
Holden: However, the other applicant we’re considering is extremely qualified as well, and I 
would like some…. reassurance that you are dedicated to serving this company. 
 
Chardonnay: (Uncomfortably) I’m not sure what you mean…. 
 
(Holden places one arm by Chardonnay’s head and leans in closer). 
 
Light Cue 10  
Room goes dark. 
 
Holden: How about dinner? And then after……well. We are adults. 
 
Light Cue 11  
Lights come on half strength. 
 
(Chardonnay pushes herself away from the wall and out of his reach). 
 
Chardonnay: (Shocked) Aren’t you married? 
 
Light Cue 12 
Room goes dark. 
 
Holden: (Chuckles) Please, you and I both know that means very little. Just because soccer has a 
goalie...doesn’t mean you can’t score. (Threateningly) Besides, if you want this job… 
 
Light Cue 13  
Lights go to half power. 
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Chardonnay: (Angrily) I would never agree to date anyone for a job, let alone a married man! 
 
Holden: (Angrily) Well then, you will never work for this company while I’m in charge. And if 
you even think of reporting me, remember I play golf with some of the biggest Execs in 
engineering. I can have you blackballed for life. 
 
(Chardonnay begins tearing up, a horrified look on her face. She hurries out of the room, 
brushing past Leslie on her way out. Leslie looks back at her, then proceeds forward angrily to 
confront Holden.) 
 
Light Cue 14 
Lights come on.  
 
Leslie: Again? How dare you― 
 
Holden: (Menacingly) Shut it, if she really wanted this position she wouldn’t have been such a 
weakling. After all, you were willing to― 
 
Leslie: Enough! I get it. 
 
Holden: That’s what I thought. Now go back to your desk and tell the ugly one she’s been hired. 
 
Leslie: (Angrily) Her name is Jane. 
 
Holden: (Yells) Whatever. Just do it! 
 
(Leslie cowers, then rushes out of the office.) 
 
Holden: (To Himself) Women! That Chardonnay had promise…. ah well. She’ll learn soon 
enough. 
 
Light Cue 15 
 (Holden leaves the office, turning out the lights as he does so.) 
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Scene 5: Ugly Character Hired 
Leslie and Holden sit at the table. Leslie thumbs through a folder, mentally checking to make 
sure everything is in order. Holden has his feet on the table, flipping through a sports magazine, 
looking disinterested and bored. 
  
Leslie: Holden, I’m going to go ahead and call Jane and let her know she’s got the job. I am so 
relieved we found someone as qualified as Jane. She’s intelligent, confident, and a great fit this 
company. I think she’s really going to succeed here at AECOM. I’m excited to work with her. 
 
Holden: (Disinterested, flipping through magazine) She seems like she’ll do the job as well as 
anyone. 
 
Sound Cue #: Leslie dials the conference and it rings, the tone cuts off as the phone is answered. 
 
Jane: Hello? 
 
Leslie: Hi, may I please speak with Ms. Miller 
 
Jane: Speaking… 
 
Leslie: Hi Jane, it’s Leslie and Holden from AECOM Technology. How are you doing today? 
 
Jane: I’m doing great. How are you? 
 
Leslie: Oh, we are doing great as well. We are calling you today because we are excited to 
extend an offer to join the AECOM family. We were very impressed with your interview and 
believe you’d be a perfect fit at our company. We are excited to begin working with you.  
 
Jane: Thank you so much! (extremely excitedly, realizing her overthetop response) I am excited 
to work at AECOM. I appreciate this opportunity. It’s an honor to be accepted into this position 
 
Leslie: Well, Jane. It’s an honor to have you as a new member of our company. We both look 
forward to working with you. My secretary will be in touch later this week to sort out any HR 
things. We would like you start next Monday.  
 
Jane: Of course. 
 
Leslie: Any other questions for us, Jane? 
 
Jane: Nope! None. Thank you again! 
 
Leslie: Alright Jane, we look forward to seeing you in the office next Monday. Have great rest of 
you day. 
 
Jane: Thank you and you as well! 
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(Leslie ends the phone call, glaring at Holden) 
 
Leslie: Thanks for all your help with that call, Holden. You never stopped talking. (rolls eyes) 
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Scene 5: The Reality 
(Jane walks up to Holden’s desk and places a paper on his desk. He sighs quietly and 

picks it up without reading it.) 
 
Light Cue 16 
 
Jane walks up to Holden’s desk and places a paper on his desk. He sighs quietly and picks it up 
without reading it. 
 
Holden: And what’s this? 
 
Jane: My two weeks’ notice, sir. I found a job with another firm, and I couldn’t turn down their 
offer. 
 
Holden: (Shouts) You’re quitting!? Why the hell are you doing that? 
 
Jane: (Upset) I don’t feel like I am a valued employee here. Honestly, working at THE AMA 
Inc. is nothing like I imagined. 
 
Holden: Imagined! This is a company not fairyland. You shouldn’t IMAGINE anything but your 
work!  
 
Jane: (Getting angrier) That’s the thing, SIR, I’m not doing any work. All I have been doing is 
getting coffee and doing research for my coworkers’ projects. Before this company, I was 
leading major restoration projects. Now I’m a glorified secretary.  
 
Holden:(Amused) Geeze, is it your time of the month or something. (Patronizing) Honey, you 
should be thankful for this job. Not every guy would hire a girl looking like… (Body Scan) ... 
(Disgustedly) you. 
 
Jane: (Horrified in an angry way.) Excuse me! What are you implying? 
 
Holden: (Smugly) Oh nothing. And fine, resignation accepted. (Tosses paper on a pile of papers) 
Now get back to work and clear your stuff out by the end of the two weeks. 
 
(Jane leaves the office angry, confused, and upset. She goes to slam the door, then catches it and 
closes it.) 
 
Holden: (Rolls eyes) I knew I should’ve hired a man.  
Light Cue 17 
 
Room fades to black. The END 
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Lighting Cues 

Cue Page(s) Light Effect Line/Dialog Notes 

1 1 Lights come 
up. 

 
Play Begins 

2 2 Slow fade 
down to black. 

Jane: “My role was to design large-scale 
hurricane-proof, completely green* 
corporate offices….” 

 

3 2 Lights come 
up. 

 
Chardonnay walks 
into the room 

4 3 Slow fade to 
black. 

Leslie: “Well anyways…. Tell me about 
your internship. What did you do there?” 

End of Scene 

5 4 Lights come 
up. 

 
Beginning of 
Scene 2 

6 4 Lights cut 
quickly to 
black. 

Holden: “I have a very important 
conference call at Top Golf that I cannot 
be late for.” 

End of Scene 2 

7 5 Lights come 
up. 

 
Beginning of 
Scene 3 

8 7 Lights cut 
quickly to 
black. 

Holden: “Well, it was nice to see you 
again, and we definitely hope to be 
seeing you soon.” 

End of Scene 3 

9 8 Lights quickly 
come up. 

Holden: “Miss Chardonnay, could you 
come back here for a minute, please?” 

Beginning of 
Scene 4 

10 8 Lights cut 
quickly to 
black. 

Chardonnay: “I’m not sure what you 
mean…” 

 

11 8 Lights come 
up quickly. 

Holden: “We are adults.” 
 

12 8 Lights cut 
quickly to 
black. 

Chardonnay: “Aren’t you married?” 
 

13 8 Lights come 
up to half 
power. 

Holden: “Besides, if you want this 
job…” 
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14 9 Lights come 
up to full 
power. 

Holden: “I can have you blackballed for 
life.” 

 

15 9 Lights cut to 
quickly to 
black. 

 
End of Scene 4 

16 10 Lights come 
up quickly. 

 
Beginning of 
Scene 5 

17 10 Lights cut to 
quickly to 
black. 

Holden: “I knew I should’ve hired a 
man.” 

 

 
 
Sound Cues 

Cue Page(s) Sound Effect Line/Dialog Notes 

1 1 Office noise. 
 

Door opens. 

2 1 Office noise ends. 
 

Door closes. 

 
 

 

 

 

 

 

 

 

 

 



 36 

Sound and Lighting Collage 
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Scenic Sketches 
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Scene Collage 
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Costume Sketches 
 

  

Holden Williams, Strategic Fit 
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Chardonnay Harper, Strategic Fit 
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Costume Collage 
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Peer Reviews 
Peer Reviews from Lauren 
 

1. Tyler 
Tyler receives a 5/5 peer review from me because of his fair contribution to the project. He has a 
huge role as Holden Williams with many lines. He did a phenomenal job memorizing his lines 
ahead of time. He has the role of the Stage Manager. He was attentive and present at the 
meetings, keeping up with the meeting minutes accordingly. 
 

2. Armin 
Armin receives a 5/5 peer review from me because of her fair contribution to the project. She 
was the scenic designer, completing her assignment on time as well as beyond the expected 
effort. She was present and attentive at all meetings. She is casted as the woman who gets 
sexually harassed, an extremely important member of the production, and handles/performs it 
well. 
 

3. Judy 
Judy receives a 5/5 peer review from me because of her fair contribution to the project. She was 
very knowledgeable in writing the interview scenes and played a major role in the blocking 
aspect of the play. Her costume sketches were above average and submitted on time. Judy 
utilized her theatre knowledge to make this production come together.  
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Peer Reviews from Tyler 
 

• Armin deserves a 5/5 because she did an excellent job sketching the office scenes and 
contributed greatly to development of the script. She did a wonderful job of drawing the 
office. She contributed equally to the project. 

• Lauren deserves a 5/5 because she did an excellent job of organizing the group and 
writing a well-developed and informed dramaturg’s note. She had wonderful insights that 
greatly informed the cast of the performance’s significance. She contributed equally to 
the project. 

• Judy deserves a 5/5 because she did an excellent job on costume collage and sketches. 
Her sketches were well done and descriptive of the characters we were hoping to portray. 
She also does a wonderful job of portraying Jane and exhibits a passionate performance 
on-stage. She contributed equally to the project. 
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Peer Reviews from Judy 
 

1. Tyler: I would give Tyler a review of 5/5 because he was dedicated to documenting our 
creative process through meeting minutes, and he created a comprehensive lighting and 
sound cue chart. He also underwent a major personality transformation in order to more 
accurately play his role of a sexual harasser, committing himself to memorize all the 
dialogue and mannerisms needed. 

2. Lauren: I would give Lauren a review of 5/5 because she coordinated the completion of 
all of our group assignments and ensured all deadlines and requirements were met. In 
addition, she researched the MeToo movement and developed both the Dramaturg’s note 
and initial Production Concept ideas from this. 

3. Armin: I would give Armin a 5/5 for this project because she created beautiful scene 
drawings and set up all the furniture for out play. In addition, she contributed greatly to 
the development of blocking cues in the script. 
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Peer Reviews from Armin 

Judy: 
 

• I believe Judy deserves a 5/5 because she carefully drew the costumes and made them 
represent the characters in the play. Her costume collage was also very well put together! 
She really took the essence of each character and gave them costumes that represented 
their personality. 

 
Lauren: 
 

•  I think that Lauren deserves 5/5 because her dramaturg notes were very descriptive and 
represented the theme of the play. The #MeToo movement that she wrote about is why 
we wanted to do the play, so I think she did a great job researching the movement. This 
topic is very close to all of us and she represented that very well. 

 
Tyler: 
 

• Lastly, I believe Tyler deserves a 5/5 because the meeting minutes he created were 
extremely thorough and well put together. He put all of the necessary details in the 
minutes and described everything that we did. He kept track of all of the changes we 
made and took the effort to be very descriptive in his writing.  

 


